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Determinism of Mythical Concept and the Theory of Cultural Gene

YE Shuxian
(College of Humanity s Shanghai Jiaotong University s Shanghai 200240 ,China)

Abstract : Determinism of mythical concept is a part of the theoretical structure of literary anthropology in

China,in which the context is how todefinite and recognize cultural gene. In other words,it comprehends

and analyzes a special cultural group or a civilized country with its own theory. The characteristic of Chi-

nese civilization is reacquainted from the perspective of the great tradition of jade culture,which contrib-

utes to further mastering cultural gene physically and the mentally. The interaction of belief of pre-his-

toric people with divine materials has driven the civilization internally.

Key words: cognitive archaeology;culture gene;the great tradition of culture;mythical concept
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The Influence of Proactive Personality on Employees Followership :

ership and followers” performance and organizational citi-

the Mediating Role of Psychological Capital and the

Moderating Role of Transformational Leadership
XIONG Zhengde,ZHANG Yanyan, YAO Zhu
(School of Business - Hunan University »Changsha 410082,China)

Abstract: Employees’ followership is affected by both their own personality trait and their supervisors’
leadership. Proactive personality positively affects psychological capital, which in turn influences follow-
ership. It is also proved that transformational leadership has a significant positive effect on employee’s
followership and a moderating effect on the relationship between employee’s psychological capital and fol-
lowership. Employees with higher level of proactive personality and psychological capital show stronger
initiative, higher sensitivity, better execution, greater interpersonal skills and influence power. Leaders
who take transformational leadership can better convince their followers, especially followers with high
level of psychological capital,to identify with and support them.

Key words: proactive personality;psychological capital;transformational leadership;followership



